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* Please stay muted unless invited to unmute
* Please join with your full name if possible

* You can use the public chat box to ask any
questions Please note:
This webinar

IS being
recorded
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« 1:1 guidance support:
* You don’t need to have career ideas or a plan to come and talk to us: we help
people who have no idea where to start as well!
* To book an appointment, ask a question, have an application checked etc.,
please emaill
« PGT-specific opportunities:
* Professional Development Award
 PGR-specific opportunities:
« Career Mentor Beyond Academia



mailto:careersenquiries@contacts.bham.ac.uk
https://canvas.bham.ac.uk/enroll/MTJAJF
https://canvas.bham.ac.uk/enroll/M7WCDE

Katie Hoare, PGR Entrepreneurial Development Officer
Adam Ellis, Second Year Generalist Fast Streamer

Mattie Wormald, Second Year Commercial Fast Streamer
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What we’ll cover...

Why CT is
Important &
useful in work

situations and
tasks
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How you can
demonstrate
your CT
abilities in
job
applications

Practice CT In
a group
Interactive
activity
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ical Thinking?

Ink critical thinking is
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Civil Service Behaviours



https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/717275/CS_Behaviours_2018.pdf

ality Service

Changing and Improving

Making Effective Decisions

and Influencing

Developi




ydel

Situation ene

Task allenges, purpose
Action 5

Result cesses, _Coil




Examples of
King

amples and two (2) bad examples of
Service Behaviours.

y you think they were good or bad.

-



cture

vice (CCS) last year | was involved in a cross department carbon
term focused. This means we all had to see the bigger picture.
major issue now but it will be in the future so being part of this
on reduction on our futures was very important.
g sure I thought about all the consequences of our actions
, UK, and world as a whole as carbon net zero is imperative
mitigate the risks of climate change.

s of carbon net zero, improving CCS’ offerings of carbon
those offerings externally through marketing and training.
on policy, created timelines to emphasise the importance

ntent relatable, as well as mapped the solutions and
d to create a holistic carbon reduction strategy for the
which shows | was effective at seeing the hi




ective

v

ormation Management Team there was no centralised way in which training
g that we saw as an issue. | realised the main way in which the team can
)ance is maintained and improved across the Cabinet Office is by improving
as keen to implement during my time with the team.
to target as many staff as possible with high quality training. I invited
ions based on their knowledge. | also included Information Managers from
my plan as they are stakeholders that would benefit from the restructuring
alitative and quantitative data to assess the impact that we were having by
oject was implemented within 2 weeks of planning beginning and was
aining system and creating further presentations does not cost any
ilised for this project.
ed across the Cabinet Office for IM presentations and compliance with IM
pers of staff and colleagues have also been able to significantly improve
Is demonstrated by the fact that our most recent quarterly assess
pliant. Every business unit was rated either ‘Good’
my decision to restructure trainin




e myself on. | am very keen to show this to my peers both at
hen | was at university | showed this in many different ways.
or societies that | was involved with. | have always believed that
aking decisions.
er 200 people during my time at university and | was also able
r an event as well. 1 did this by phoning, texting, emailing and
orts meant that the events could take place.
| enjoy talking to people. | was particularly able to show that
responsibilities for both the committee and members. |
e to everyone and listening to their needs and wants.
Ills when it comes to sport and | have played football to a
ave to be able to show leadership skills.
m very passionate about and also am quite good at. The
oth on my own and also leading a team if need be




the Business School, acting as a representative of my degree to promote the university to
hey or their parents had to aid their decision making on which course to take and whether

ce and knowledge of the university, course and city in an appropriate manner that was
tations, tours, Q&As and networking events. Part of this also required me to try and
the number of applicants to UoB and the business school specifically.
ifferent audiences | was dealing with | changed the angle and focus of discussion

ere. For parents, they were often most concerned about academic qualifications,
pecific questions about the application process or degree modules on offer. |

tive facts and statistics, as well as personal experience to appear sincere, and the
ched and memorised to put parents at ease with their children leaving home for the

ore relaxed and candid approach with the prospective students where | answered
bility so they felt comfortable asking the questions they really wanted to ask such
dgement. | engaged with them in a more interactive way to ask about their hobbies
complex, society areas and lecture halls to give them a more immersive
ey chose UoB.
ed to the UoB business school and | personally received numerous messages,
say thank you or ask follow-up questions about their applications. On

n for them applying.
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ability to work well with others, to show

ere you and your colleagues form a task
t.

h one of these should be recommended:
t the scenario and an overview of the

n the main option that you should strongly support, as well

er option that you should support as your second preference

ain the best outcome for the position you are representing as well as for the whole group.



up in the Department for Foreign Affairs, Support
) and have been asked to review six aid options
British overseas territory of Pérola Verde which

IX months ago. The UK government plans to
e “focused strategic intervention” to create a
the island’s inhabitants, selecting one of the
options.

rent government department and have been
e specific option to the group, and another

rt, as your second preference. _
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After this event you will receive an email requesting some
feedback (it only takes 2 minutes)

At such a challenging time we really want to deliver what you
need.

We look forward to welcoming you to future events.

gk Making it happen.




Contact us via
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http://www.intranet.birmingham.ac.uk/careers/pg

